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MEDIA OUTLET: Sun Sentinel 
HEADLINE: Armed security officers are on the rise in US schools, study finds 
BYLINE: Maria Danilova and Larry Fenn 
 
LINK: http://www.sun-sentinel.com/news/nationworld/fl-reg-armed-security-schools-study-20180329-
story.html 
 
STORY: Armed security officers are becoming more prevalent at America's schools, according to a 
federal study released Thursday amid a heated debate over whether teachers and other school officials 
should carry guns. 
 
Armed officers were present at least once a week in 43 percent of all public schools during the 2015-16 
school year, compared with 31 percent of schools a decade before, according to data from a survey 
conducted by the National Center for Education Statistics. 
 
Last month's mass shooting at a Florida high school put renewed focus on the role of armed school 
security guards, after a video showed that a sheriff's deputy at the school approached but did not enter 
the building where the attack was taking place. 
 
The study came out a day after Education Secretary Betsy DeVos kicked off a federal school safety panel. 
DeVos has said that schools should have the option to arm teachers. She's being criticized by teachers' 
unions for not including educators, students and experts in the panel, which consists only of her and 
three other Cabinet secretaries. 
 
The percentage of schools with a security guard, a school resource officer or other sworn law 
enforcement officer on campus at least once a week has gone up from 42 percent in 2005-06 to 57 
percent a decade later. While security at schools of all grade levels increased, the shift is clearer among 
elementary schools, where the share with security staff has gone from 26 percent to 45 percent in the 
same time period. 
 
"There has been an increase in security staff in school over the last 10 years and it's more pronounced at 
the primary school level," said Lauren Musu-Gillette, lead author of the report. 
 
Experts, however, are divided on whether putting such officers on school campuses will make the 
schools safer or frighten children and lead to more arrests. 
 
"There needs to be at least one in every school in the country," said Mo Canady, executive director of 
the National Association of School Resource Officers. "Every school could benefit from one." 
 
School resource officers are sworn law enforcement personnel who have been trained to work in 
schools. Their duties include controlling outside traffic, patrolling the school, maintaining discipline, 
identifying problems and mentoring at-risk students, teaching law-related classes and serving as liaisons 
between schools and police. The school security study released Thursday includes school resource 
officers, other sworn law enforcement and additional security staff. 
 
Ronald Stephens, executive director of the National School Safety Council, agrees, saying that trained 
officers carrying weapons can help prevent a shooting inside the school and deter a possible shooter 
from entering. 

http://www.sun-sentinel.com/news/nationworld/fl-reg-armed-security-schools-study-20180329-story.html
http://www.sun-sentinel.com/news/nationworld/fl-reg-armed-security-schools-study-20180329-story.html
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"It sends the signal that the school is being watched and that the care and supervision of children is an 
important priority," Stephens said. 
 
Others have questions. 
 
A 2013 congressional report found that the available research "draws conflicting conclusions about 
whether SRO programs are effective at reducing school violence." 
 
"Also, the research does not address whether SRO programs deter school shootings, one of the key 
reasons for renewed congressional interest in these programs," the study said. 
 
Critics of putting weapons in schools point to the sheriff's deputy in Parkland who stayed outside the 
school when 17 people were being killed. The officer, Deputy Scot Peterson, says he thought the shots 
were being fired from outside the school. 
 
Ron Astor, an education professor at University of Southern California who specializes in school 
behavior, says that putting weapons in schools will make them akin to prisons, intimidate children and 
hurt their studies. Instead, he says, research has shown that violence, bullying and the use of drugs and 
guns is reduced in warm, caring environments focused on providing support to students. 
 
"With a lot of guns, it doesn't create a sense of safety with the children and the teachers. It could trigger 
post-traumatic stress disorder. It triggers nonattendance," Astor said. 
 
"We don't want to live in neighborhoods where there are thousands of police officers or the military. 
Who likes to live in those neighborhoods?" he said. "We like to live in neighborhoods where we know 
each other, where people have good relationships with each other, where they are out on the streets, 
talking to each other." 
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MEDIA OUTLET: Sun Sentinel 
HEADLINE: Cop killer applauds jury for giving him death penalty 
BYLINE: Jessica Schladebeck 
 
LINK: http://www.sun-sentinel.com/news/nationworld/fl-reg-cop-killer-applauds-death-penalty-
20180328-story.html 
 
STORY: Jurors left a Sacramento courthouse in tears after they recommended giggling cop killer Luis 
Bracamontes be sentenced to death for the slaying of two California officers. 
 
Bracamontes cheered when a jury in February convicted him for the 2014 murders of Sacramento 
County Sheriff’s Deputy Danny Oliver and Placer Sheriff’s Detective Michael Davis Jr. He was also found 
guilty of attempted murder, carjacking, weapons violations and other crimes. 
 
Bracamontes, who is an undocumented Mexican immigrant, has repeatedly confessed his guilt and has 
even requested the death penalty amid his dozens of courtroom outbursts. 
 
He spent the bulk of his trial with a grin on his face, at times breaking into fits of giggles as prosecutors 
described his violent tear on Oct. 24, 2014. 
 
Investigators said Bracamontes and his wife, Janelle Marquez Monroy, led police on six-hour car chase 
through Placer County and into Auburn, where the deadly spree came to a violent end. 
 
Sacramento Superior Court Judge Steve White on Friday sentenced Monroy to nearly 50 years behind 
bars for the role she played in her husband’s day-long crime spree. 
 
The cop killer maintained his giddy demeanor on Tuesday, when jurors handed him the death penalty 
after nearly four hours of deliberation. Bracamontes laughed when he learned his fate, locking eyes with 
Oliver’s mother — who grinned back, unfazed, CBS 13 reported. 
 
Oliver’s sister, Phyllis Sylvia, dismissed Bracamontes and his offensive courtroom behavior. 
 
Bracamontes repeatedly admitted to killing Sheriff's Office Deputy Michael Davis Jr. (AP) 
“He’s a coward,” she said. 
 
Bracamontes’ case was thrust into the spotlight by President Trump, who featured the convicted killer in 
an ad in January. It took aim at Democrats for being “complicit” in the murders of law enforcement 
officers by those in the country illegally. 
  

http://www.sun-sentinel.com/news/nationworld/fl-reg-cop-killer-applauds-death-penalty-20180328-story.html
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MEDIA OUTLET: Sun Sentinel 
HEADLINE: Indicted Broward Health Chairman Rocky Rodriguez resigns 
BYLINE: David Fleshler 
 
LINK: http://www.sun-sentinel.com/local/broward/fl-sb-broward-health-salaries-20180328-story.html 
 
STORY: The chairman of the Broward Health board resigned this week, after a tumultuous term that 
climaxed with his indictment last December along with four of the public hospital system’s other 
leaders. 
 
Rocky Rodriguez, who had been appointed by Gov. Rick Scott, stepped down, board member Steven 
Wellins said Wednesday at the opening of a board committee meeting. The board that day also 
approved a compensation package for the system’s chief executive officer, Beverly Capasso, that could 
reach $1,125,000, counting bonuses. 
 
“We received notification that Rocky Rodriguez has resigned his position as commissioner of the North 
Broward Hospital District,” Wellins said, using the organization’s legal name. “On behalf of all the board 
of commissioners, I would personally like to thank Rocky for his leadership, his dedication, his 
contributions through the years.” 
 
No details were immediately available. Vice Chairman Christopher Ure said he was notified by Capasso 
just before the meeting. 
 
Broward Health offers CEO job to indicted interim leader 
Rodriguez, long a fixture in local Republican politics, was one of five Broward Health leaders indicted by 
a grand jury in December over the handling of the firing of a previous interim chief executive, which 
prosecutors said was carried out in violation of the state “Sunshine Law,” which requires the actions of 
public boards to be carried out in public. 
 
He has denied any wrongdoing. The case is pending. He could not immediately be reached for comment 
Wednesday. His attorney, Bruce Lyons, said “He has devoted his life to public service and he needs to 
deal with medical family issues and his business.” 
 
He said Rodriguez’s decision to step down had nothing to do with the indictment. “To be clear Rocky’s 
resignation was in no way related to these misdemeanor charges but in the best interests of his family 
and business,” he said. “He intends to fight these allegations that he violated the Sunshine Law.” 
 
The accusations involved the firing of interim CEO Pauline Grant in late 2016. The indictment said board 
members met individually with lawyers hired by the district to investigate Grant and communicated 
through intermediaries to skirt the state’s open-meetings law. 
 
Broward Health, which is partially supported by property taxes, operates five hospitals and other 
facilities that serve the northern two-thirds of the county.The system is supposed to be governed by a 
seven-member board but has long lacked a full complement of members, due to resignations and an 
insufficient number of appointments by the governor. 
 

http://www.sun-sentinel.com/local/broward/fl-sb-broward-health-salaries-20180328-story.html
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The four remaining board members took up the question of naming a new chairman. Commissioner 
Nancy Gregoire nominated Ure. Wellins nominated board member Commissioner Andrew Klein, a 
lawyer who is the second-most recent appointment to the board. 
 
“I think his leadership, his legal background, his independence from the past will be a way for us to 
transition forward,” Wellins said. 
 
But at the urging of Ure, who said they shouldn’t rush into a decision on news they had just received, 
they postponed the selection of a new chairman until their April board meeting. 
 
Capasso, who had previously served as interim CEO, had been chosen as permanent CEO Jan. 31, after 
the board rejected all the finalists from a national search. 
 
She is among those under indictment, since at the time of the meeting in question, she had been serving 
on the board. Also indicted was General Counsel Lynn Barrett, board member Ure and former board 
member Linda Robison. 
 
Peter Nyamora, Broward Health executive vice president for human resources, provided the board with 
figures that showed Capasso’s total financial package was lower than those for the CEOs of Broward 
Health’s closest competitors, Memorial Healthcare System, which serves southern Broward County, and 
Jackson Health System, which serves Miami-Dade County. 
 
Capasso’s compensation package includes a base annual salary of $750,000, and two incentive bonuses. 
She could receive a bonus of up to 20 percent for effective compliance with a federal oversight 
agreement entered into in 2015 to settle charges that Broward Health maintained an illegal system for 
compensating physicians. 
 
“I’m a big believer in performance-based contracts,” said board member Klein. “We’re obviously in a 
competitive area. We compete with other hospitals. We need to attract quality doctors and nurses and 
staff and executives, and obviously we’re competing for the patients’ dollars as well. As so we need to 
make sure that our folks here are properly incentivized, and this contract includes a base salary and 
significant incentive amounts.” 
 
A second bonus, worth up to 30 percent, would be awarded as part of bonus program for senior 
managers approved Wednesday by the board. The bonuses would be awarded if Broward Health meets 
various targets involving finances, quality, safety and employee satisfaction and retention. 
 
“At the end of the day, if we achieve the financial targets, we achieve the quality targets, we achieve the 
safety targets, we achieve the people target, meeting employee satisfaction, keeping people in place, 
that means we have a highly functioning district, a highly functioning group of hospitals,” Wellins said. 
“Hopefully, that leads to less reliance on taxpayer dollars because I don’t think there’s anybody on this 
board that doesn’t want to reduce the millage every single year that we can.” 
 
The board also approved raises for nurses, although the percentages were considerably lower. Hourly 
pay increases for nurses will average five percent, depending on the length of service, a move intended 
to bring salaries in line with similar hospital systems and reduce turnover, which has been higher than 
the industry average. 


